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Programme'
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Employment
Service

The Employment Service has launched an initiative to boost the Lithuanian
labour force with 20 000 high added value specialists. Such talent is critical
for the development of the ICT, engineering and life sciences sectors, as well
as the automation and digitalisation of business processes — all areas of the
utmost priority for the Lithuanian economy. The National Reskilling/Upskilling
Programme finances training for current and future employees in these key
sectors.

Companies can benefit from the programme by having their employees
reskilled, upskilled and/or hiring reskilled or upskilled persons.

Last updated: 27 November 2023

***

+ Only High Added
Value (HAV)
competencies and
qualifications are
financed. Full list is
available here.

- Priority sectors: ICT,
engineering industry,
life sciences.

®

+ Training duration: 2160 hours.

« Acquisition of theoretical

knowledge and practical skills.

« Training is tailored to 2 target

groups:

- For unemployed persons:
on working days, up to 8 hours
per day.

- For employed persons: flexible
schedule set by a training
provider.

« Training programmes can only be

provided by institutions that have a
professional training license or
permission to conduct studies.

- Free training?

- Study grants for the

duration of training:

- For employed persons:
30% of minimum wage
per hour or 1.54 Eur for
every participated
training hour.

- For unemployed persons:

50% of minimum wage
per hour or 2.57 Eur for
every participated
training hour or
unemployment benefit.

Individuals are eligible to
make use of the Measure
once only.
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- Obligations applicable to companies

referring an employees for reskilling /
upskilling:

- The employee undertakes to complete
the training and to work in positions
related to the newly acquired
competencies for at
least 6 months.

- The company undertakes not to
terminate the employment contract for a
period of at least 6 months after training.

« No formal obligations apply to companies

employing people who have undergone
reskilling at their own initiative. Trainees
undertake to find employment and to work
in positions related to the newly acquired
qualifications / competencies for at least
6 months after reskilling.

Invest
Lithuania

Contact
Invest Lithuania

tell us about your talent needs:

Agné Peredné
Talent Development Expert

+370 616 43261
agne.peredne@investlithuania.com
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